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As we go into March and reflect on Women’s History Month, I am 

always in awe of the inspiring stories of the women who have 

paved the way for so many of us as well as those who are doing 

things today and will change the future.

The obstacles that have been overcome in recent history are 

certainly impressive, but there are still clear barriers ahead of us. 

In our industry, women make up only about 7% of pilots. The avi-

ation industry as a whole reports women in aviation at approxi-

mately 30% with most of those jobs being Flight Attendants. We 

have a lot to do to diversify the pilot, technicians and engineering 

sectors. In the next ten years it is estimated we will need over 700,000 pilots and about 

the same number of AMT’s. So how do we strategically plan for filling those roles without 

increasing the number of women in field?

While there are barriers to entry in any industry, the barriers of the aviation industry 

range from stereotypes to financial to industry exposure. The aviation industry, specifically 

pilots and technicians, is seen as male dominated. They typically aren’t careers chosen or 

suggested to girls as they start  considering careers, and planning for their future. 

I have had this conversation with many friends and colleagues over the years, pointing out  

that a lot of the necesary change begins at home with the parents. Good paying jobs in avi-

ation should be a serious consideration for parents to steer their children towards. 

Stakeholders in the success of this industry, from trade schools and university’s to airlines 

and manufacturers, should be partnering with High School administrators and career coun-

selors to express the needs of this industry and exactly what the students will need in their 

educational tool box to be prepared for a wide range of careers. 

I have seen many organizations do a wonderful job to try to expose girls of all ages to 

STEM careers and aviation. The Cradle of Aviation museum holds career fairs and Meet and 

Greet events to showcase all the opportunities that exist. Vaughn College and Aviation High 

School do a great job educating parents and students to the endless opportunities and high-

lighting the success of women in many phenomenal careers. 

We at the Metropolitan Airport News believe that by supporting students and the institu-

tions that are educating them, we can fill those gaps in the industry with young men and 

women from our area and ensure not only the health of the industry into the future but to 

promote the success of a generation. 

On a personal note, as a mother of two girls, a wife, a sister and daughter, an entrepreneur 

and publisher, I think we all have a part to play in the success of others. Being a great role 

model is the single best thing we can all do for the next generation. 

They are always watching us…work hard, be responsible and encourage them beyond their 

comfort zone. Through our effort, grace, failures and triumphs, we can increase the partici-

pation of young women in this industry, the same as those brave women did before us.

Katie Bliss, Publisher

ON THE COVE R
This months cover was created to celebrate the women in 

aviation that have paved a path for the current trailblazers and to 

inspire a new generation of women in aviation. 

(Photo) An all female crew and passengers onboard a Delta flight 

headed to NASA in Houston in October 2019 as part of the 

company’s initiative to close the gender gap in aviation.
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FAST FIVE
Dr. Sharon DeVivo
President of Vaughn College
www.vaughn.edu

Dr. DeVivo’s accomplishments during her tenure at Vaughn College include: increasing the six-year graduation rate for 
bachelor’s degree students from the low 30s to 57 percent over the past decade; raising more than $50 million to create 
top-notch learning spaces with the latest equipment; implementing two strategic plans that invest in new programs, facil-

ities, and faculty. In 2020 Dr. DeVivo was appointed chair of the Department of Transportation’s Youth Access to American Jobs in Aviation Task 
Force (YIATF). The objective of YIATF is to encourage high school students to pursue in-demand careers in aviation.

1
How do we keep locally trained students  
from leaving for opportunities outside  
the New York metro area?

Many of these students want to stay close to their families, in order to 
do so they need to see a career pathway that allows them to do just 
that. Some examples include participation in internships, shadow days 
and on-campus recruiting/connection events. If your company is inter-
ested in partnering, we might also add your representative to our var-
ious program-specific advisory councils. These are groups that look 
closely at our curriculum, and assist us in developing students who are 
ready for the workforce. Being a member also provides an opportunity 
to interact with faculty and staff who can help create deeper connec-
tions with our community. 

Becoming a professional mentor to a student is another powerful 
opportunity to create a connection to a student who may become your 
employee. Finally, given the financial limits of the students we serve 
we are always seeking new opportunities to make college affordable. 
Companies that are interested in creating connections with students 
now may consider scholarships or assistance with debt repayment 
once graduates are employed with them.

2 
How does Vaughn College reach young 
students, especially girls, to enlighten them on 
career opportunities in aviation?

Inspiring young women is absolutely something that Vaughn is com-
mitted to and we are so fortunate to have incredible ambassadors 
(our students!) to help us.  While we have been more limited during 
the pandemic, we normally host events on campus for the Girl Scouts 
and our Women in Aviation-International and our Society of Women 
Engineers Chapters are often attending events such as the Queens 
Girls STEM Day, events at New York Hall of Science, as well as host-
ing outreach workshops to middle and high school girls. 

The research tells us that girls interest in STEM drops off some-
time in middle school. At the same time, we also know that girls are 
attracted to the STEM fields where they feel that they can make a real 
difference in world.  Institutions like Vaughn need to reach students 
early so that they consider the opportunity-rich world of aviation, aero-
space and technology.

3 
What advice would you give to students 
interested in networking within the  
airport community?

The aviation community is passionate about their work and their cus-
tomers, and eager to share that enthusiasm with new entrants to the 
employment world. One of Vaughn’s strengths is our ability to connect 

students to the larger aviation community. We do this through a va-
riety of means including requiring students in their first year of study 
to take our mandatory career development course where they learn 
about creating a resume, interview skills and their profiles on social 
media, especially LinkedIn. 

During the pandemic, so many aviation professionals have in many 
ways been even more accessible, and we have been fortunate to host 
a myriad of aviation and aerospace professionals via Zoom. Under-
standing the skills they need to hone while in college and having that 
next step in their journey provides them with the value of a Vaughn 
degree and a lifetime of success.

4 
Has Vaughn College considered a satellite or 
remote campus in the New York metro area?
We would certainly consider additional campus locations if it 

made good sense for the institution. The demand for aviation profes-
sionals is strong worldwide right now and for the next two decades. 
We also work with institutions globally including the University of the 
West Indies, who send their graduates students to Vaughn for a week-
long internship, as well as an institution in Shanghai, China. Jian Jiao 
University currently has 60 students enrolled at Vaughn who complete 
a bachelor’s degree in aviation maintenance in less than two years.

5 
If you can achieve one goal in the next  
five years, what would it be?
My number one priority is always to serve students well, and 

this past year has been especially difficult for many of our students 
and their families. The population we serve is incredible—80% mi-
nority, mostly first-generation college students and first-generation 
Americans from limited means, and they have a dream for themselves, 
and their families, to achieve a college degree. We are striving to help 
students understand that they need to take the long-term view about 
the forecasted growth in existing and emerging aviation industries 
such as urban air mobility. 

Along with that, the past year has highlighted the changing nature 
of higher education. Whereas students and faculty may not have been 
comfortable a year ago with remote learning, this is now something 
everyone has adapted to in some ways. Moving forward, we plan to 
incorporate more of that convenience into our educational offerings. 
We also know that a education is about lifelong learning and we will 
need to provide graduates with  “just-in-time learning” reflecting the 
changing technological landscape. Vaughn is developing strategies 
for every aspect of a graduate’s success and to be a real resource of 
professional support. We know the transformative power of a Vaughn 
degree, and we want to be the first stop for greater knowledge along 
our graduates’ professional journey. ■

“Fast Five” is a succinct Q&A in which Joseph Alba, Editor-in-Chief,  

examines topical airport subjects of importance to the interviewee.
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AIRPORT INTEL
 ■ FAA Selects Five Host Airports to Test and Evaluate Unmanned 

Aircraft Detection and Mitigation Systems – The Federal Aviation 

Administration (FAA) selected five host airports to evaluate technol-

ogies and systems that could detect and mitigate potential safety 

risks posed by unmanned aircraft. The effort is part of the agency’s 

Airport Unmanned Aircraft Systems Detection and Mitigation Re-

search Program.

The FAA selected the following airports:

• Atlantic City International Airport – Atlantic City, NJ

• Syracuse Hancock International Airport – Syracuse, NY

• Rickenbacker International Airport – Columbus, OH

• Huntsville International Airport – Huntsville, AL

• Seattle-Tacoma International Airport – Seattle, WA

These airports meet FAA requirements for diverse testing envi-

ronments and represent airport operating conditions found across 

the United States.

The research will lead to the implementation of new technologies 

that will make airports safer for passengers and manned air-

craft. Researchers plan to test and evaluate at least 10 technologies 

or systems at these airports. Testing will begin later this year and 

continue through 2023. It will create standards for future un-

manned aircraft detection and mitigation technologies at airports 

around the country.

The FAA Reauthorization Act of 2018 requires the agency to en-

sure that technologies used to detect or mitigate potential risks posed 

by unmanned aircraft do not interfere with safe airport operations. 

The FAA does not support the use of counter-UAS systems by any en-

tities other than federal departments with explicit statutory author-

ity to use this technology, including requirements for extensive 

coordination with the FAA to ensure safety risks are mitigated.

 ■ Following the Emergency Use Authorization from the U.S. Food 

and Drug Administration (FDA) for Johnson & Johnson’s Janssen 

COVID-19 vaccine, the Federal Aviation Administration (FAA) has 

determined that pilots and others who perform safety sensitive du-

ties  may receive the vaccine  under the conditions of their 

FAA-issued airman medical certification. FAA and contract air 

traffic controllers, who are subject to FAA medical clearance, may 

also receive the vaccine.

 To maintain the highest level of safety in the National Airspace 

System, the FAA will require the affected recipients of this single-

dose vaccine to wait 48 hours before conducting safety sensitive avia-

tion duties, such as flying or controlling air traffic. The waiting 

period, which accounts for potential side effects, applies to those 

holding an Airman Medical Certificate issued under 14 CFR Part 67 

or a Medical Clearance issued under FAA Order 3930.3C.

 The FAA’s medical professionals will continuously monitor the 

initial distribution of the Johnson & Johnson COVID-19 vaccine and 

will adjust the recommendations as needed.

 ■ Port Authority Releases Volume Impacts Driven by COVID-19 – 

The Port Authority of New York and New Jersey has posted Covid-19 

impact volumes across its transportation facilities. When compared 

to pre-COVID volumes from January 2019, airport passenger vol-

umes were down an estimated 73 percent in January 2021. PATH av-

erage weekday ridership also declined in January 2021 by 79 percent 

compared to January 2019. At the Port Authority’s bridges and tun-

nels, vehicular traffic was down 11 percent in January 2021 com-

pared to January 2019. 

The seaport continued to demonstrate resilience and ended Janu-

ary 2021 with an increase of 16 percent from January 2019, while 

moving 721,284 TEUs (20-foot equivalent units).

The Port Authority has estimated that these pandemic-related vol-

ume drops will result in a revenue loss of approximately $3 billion for 

the 24-month period beginning in March 2020.The agency continues 

to advocate in Washington, D.C. to secure federal funding to offset 

this steep revenue decline.

This data uses the monthly data comparison of January 2021 to 

January 2019. The comparison of monthly volumes in 2021 to their 

2019 comparable establishes a meaningful and consistent pre-CO-

VID baseline for tracking activity trends at Port Authority facilities 

as the COVID-19 pandemic enters its second calendar year. ■

Are You Reaching  
Your Target Audience?
We Can Help You Hit the Mark!
Take Aim Today!
Call (347) 396-0904 Ext. 101, or email kbliss@metroairportnews.com

metroairportnews.com/advertising
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agents use their extensive expertise to ensure safe and on-time aircraft handling. The ASAK Solutions team 
understands what the needs of an aviation company are and how to bring those needs to reality.

Your premier ground handler with one objective. Yours.

 Cargo, Ground, & Mail Handling � Aircraft Ancillary Services 
GSE Sales, Leasing, & Maintenance � Snow Removal & Deicing Solutions 
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John F. Kennedy International Airport 
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WING WOMEN:
Women in Aviation

BY JULIA LAURIA-BLUM

H
arriet Quimby was once described to me by her biogra-

pher and aviation historian, Giacinta Bradley Koontz, 

as “a woman moving forward with purpose.’’ In 

Koontz’ book, The Harriet Quimby Scrapbook, The Life 

of America’s First Birdwoman, 1875- 1912, Quimby’s life story is that 

of a modern woman living in a not-so- modern age “that touched the 

fringes of the Civil War, the Industrial Revolution, the Ragtime Era, 

and the new Age of Aviation.” 

Harriet was born in 1875 on a family homestead in Michigan. In 

1888 the Quimbys embarked on a gypsy-like journey west that ulti-

mately landed them in the “diverse, bawdy and artistic” city of San 

Francisco. Harriet, now a stunningly attractive young woman, de-

veloped a passion for the stage and dreamt of being an actress. In-

stead, her curious nature and her bright writing style lead her 

toward a career in journalism, relocating to New York City in 1903. 

Between 1903-1912, Quimby worked as a drama critic and photo-

journalist for Leslie’s Weekly, travelling the world over. Fascinated 

with the automobile and with a love of speed, she drove her own car, 

learned how to repair it, smoked cigarettes and lived on her own, 

personifying a model of feminine independence. 

In 1910 Harriet attended the Belmont Air Meet in New York and 

became enthralled with the idea of flying an aeroplane. In the spring 

of 1911, she began flying lessons at the Moissant School of Aviation 

in Mineola, Long Island. In August of that year, Quimby passed all 

her flying tests and became the first American woman to earn an 

aviator’s license which was officiated by the Aero Club of America 

and certified by the Federation Aeronautique Internationale (FAI). 

Shortly after, Harriet entered the world of professional flying exhi-

bitions, which were all the rage in the United States. Donning an un-

conventional plum-colored satin flying suit of her own design, 

Quimby added her unique style of glamor to the male dominated oc-

cupation of aviation. 

Later, in the spring of 1912, as Harriet continued her career in 

journalism, she flew a 50 horse-power Bleriot XI monoplane across 

the English Channel, becoming the first woman to accomplish this 

daunting feat. 

Harriet Quimby, in Moisant monoplane, Moisant Aviation School, Mineola L.I. 1911. GI ACIN TA B.  KO O N T Z C O L L ECT I O N
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On July 1, 1912, during a publicity flight for the Boston Aviation 

Meet, with her manager as a passenger, hundreds of spectators 

watched in horror below as Harriet and her passenger fell to their 

deaths when the aircraft suddenly pitched forward. The ongoing 

speculation as to the cause of the aircraft’s malfunction spawned 

the development of safety devices for pilots and several patents for 

parachutes. Just prior to her untimely death at age 37, Harriet wrote 

in her article for Good Housekeeping: ‘’There is no reason why the 

aeroplane should not open up a fruitful occupation for women. I see 

no reason they cannot realize handsome incomes.” 

Reflecting upon Quimby’s legacy, Giacinta Koontz emphasized 

how Harriet left behind a vision of courage, glamor, intelligence and 

with pen and camera, an intimate view of life at the turn of the cen-

tury… a ‘person’ in a society, in a world defined as ‘man’ and 

‘woman’…. a timeless role model who redefined her destiny, placing 

her as a metaphor for the American Dream and the opportunity of 

limitless potential prior to her death.

While Quimby’s place in history as a pioneering aviator is most 

notable, the many stories of her predecessors, contemporaries and 

successors involved in various aviation interests have largely gone 

unnoticed. Regardless, women’s involvement in aviation began at its 

dawn, from lighter-than air travel, to powered aircraft, from the 

earliest bi-planes to single wing aircraft and helicopters to the Space 

Shuttle, from the Golden Age of Aviation to the Jet and Space Age, as 

civilians and military…and it is a pursuit that continues today into 

Continued on page 11
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Grumman women workers assembling forward firewall for aircraft 1943.

Shaesta Waiz was born in a refugee camp, her family traveled 

from Afghanistan to America in 1987 to escape the Soviet-Afghan 

war. She grew up with her parents and five sisters in Richmond, 

California in an underprivileged school district where substitute 

teachers, sharing textbooks with classmates, and watching friends 

drop out of high school was the norm.

Believing her future consisted of getting married at a young age 

and starting a big family. It wasn’t until Shaesta found aviation that 

she started thinking about having a career and going to college.

After a long journey of pursuing an education in a non-tradi-

tional field, she became the first certified civilian female pilot from 

Afghanistan and the first person in her family to earn a bache-

lor’s and master’s degree — both from Embry-Riddle Aeronauti-

cal University.

At Embry-Riddle, she also started the Women’s Ambassador 

Program — an initiative that seeks to mentor and support young 

women pursuing an education in aviation and engineering — 

then sought to advance her efforts to a global scale. She started 

Dreams Soar to share her story with women around the world, to 

let them know it is possible to achieve your dreams, regardless of 

the challenges and traditions you may face.

The Dreams Soar mission is to partner with strong female role 

models at the stops along the route and together, share and pro-

mote the importance of STEM (Science, Technology, Engineering, 

and Mathematics) education.

“Every time I open the door to an aircraft, I ask myself, ‘How did 

a girl with my background become so lucky?’ The truth is, anyone 

can be me.” said Shaesta.

Jerrie Mock, the first woman to fly solo around the world, pro-

vided a wealth of information for Shaesta and her journey. Before 

Jerrie’s passing in 2014, she was Shaesta’s mentor and inspira-

tion. Shaesta honored Jerrie by making Columbus, Ohio, Jerrie’s 

home town, the first stop on her solo global flight. Upon her arrival 

in Columbus, Shaesta received a warm welcome from Jerrie’s sis-

ter, Susan Reid. ■

Youngest Woman to Fly Solo Around The World  
Inspires Young Women Everywhere
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the widening technology of air travel and future careers for women 

in aviation.

Pioneering women in the field of aviation were never exclusively 

involved as pilots. After the advent of the Wright Brothers first ma-

chine-powered flight on December 7, 1903, Wilbur Wright said:

 “If ever the world thinks of us in connection with aviation, it must 

remember our sister.” A forgotten contributor to her brother’s his-

toric flight, Katharine Wright provided financial and moral sup-

port, as well as publicity, to Wilbur and Orville Wright and first flew 

with them for their demonstration flights in France in 1909. That 

same year the French Baroness de Laroche became the first woman 

to pilot a plane and the world’s first licensed female pilot in 1910. 

While it would take a volume of text to cite the hundreds of nota-

ble females involved in the field of aviation since de Laroche and 

Quimby, some of the most prominent include Lillian Todd, who de-

signed and built aircraft in 1906, Bessica Raiche who built a flying 

machine in her living room on Long Island and who is credited as 

the first American woman to solo this aircraft in 1910. That same 

year, Blanche Stuart Scott was ‘technically’ the first American 

woman to solo, when a block on the throttle of her aircraft loosened 

and briefly sent her aloft. She was, however, not credited as the first 

to solo since the flight was ruled as ‘accidental’. Other notable 

women in aviation include Tiny Broadwick, who began her career as 

a parachutist and was the first woman to parachute from an air-

plane in 1915. Katherine Stinson became the first woman to fly air-

mail and to own a flying school, creating the Stinson Aviation 

Company in 1913.

In 1921 Bessie Coleman was the first African American (male or 

female) to earn a pilot’s license, travelling to France to do so as 

American schools refused to accept blacks into pilot training. 

Others Include, Phoebe Omlie, the first woman to earn a trans-

port license in 1927, Elinor Smith who in 1927 at age 16 became the 

youngest pilot ever to receive a FAI license signed by Orville Wright. 

Most visibly was Amelia Earhart, who in 1932 was the first woman 

to solo across the Atlantic. Following her participation in the first 

Women’s Air Derby in August 1929, Earhart became the first presi-

dent of the Ninety-Nines, an organization of women pilots, estab-

lished in November of that year for the advancement of women in 

aviation and the mutual support of women pilots. Three years later, 

Katherine Cheung became the first Asian-American woman to earn 

a license in the USA in 1932

In the decade to follow, during World War II, Rose Clement served 

as a navigator in the US Navy. Ann Wood was recruited to be one of 

the first American women pilots to serve in the British ATA ferry-

ing more than 900 airplanes. Between 1942 and 1944, Nancy Love 

and Jacqueline Cochran commanded the Women Airforce Service 

Pilots (WASP). Mary Feik taught aviation mechanics for the US 

Army Air Force and is credited with becoming the first woman en-

gineer in research and development for the Air Tech Service Com-

mand. Mary Utterback Barr worked in a factory to pay for flying 

lessons and moved to New York to attend aircraft mechanic’s school. 

She worked on airplanes during the Second World War and later 

served as an FAA pilot examiner and accident prevention counselor. 

Willa Brown was the first African American woman to earn a pilot 

license in 1938 and in 1942 she was a member of the Civil Air Patrol 

(CAP). With her husband Cornelius Coffey, Brown created the Cof-

fey School of Aeronautics, the first US government approved school 

of aviation for African Americans. 

In the world of commercial aviation, Nadine Jeppesen was hired 

by United Airlines as a stewardess. She and her husband Capt. Elrey 

Jeppesen later established a flight chart business, the Jeppesen Air-

way Manuall. In 1973, Bonnie Tiburzi became the first female pilot 

for a major American commercial airline.

In the early years of the aerospace industry, pilot Jerrie Cobb was 

selected as one of 13 women to undergo intense screening tests at 

Continued from page 9

Continued on page 13

Willa Brown, First African American member of Civil Air patrol 1942.
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Dorothy Kienzle, Air Traffic Control, Republic Aviation 1945.
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the same time as the original Mercury Seven astronauts, but ulti-

mately she was not chosen to fly into space because of her gender. 

Women would not go to space until July 1983 when astronaut and 

physicist Sally Ride became the first woman aboard the Space Shut-

tle ‘Challenger’ and in 1992 Mae Jemison became the first African-

American woman in space on the ‘Endeavor’. Three years later 

Eileen Collins was the first woman to pilot the space shuttle, ‘Dis-

covery’ and command the shuttle ‘Columbia’ in July 1999. 

Over the last two to three decades the number of women involved 

in the aviation industry has steadily increased and women can be 

found in nearly every aviation occupation. Despite the endless list of 

achievements made by women in aviation, their numbers in the field 

are relatively small by comparison. As an example, statistics show 

that women represent only six percent of the total pilot population, 

and in the last decade the needle on the scale has barely moved. 

Additionally, the organization, Sisters of the Sky, comprised of 

professional black women pilots, cite on their website www.sister-

softheskies.org that they represent less than half of 1% of the total 

professional pilot career field.

In 1988 the publication, Women in Aviation was founded by Amy 

Carien, a founding board member of Women in Aviation Interna-

tional (WAI). At the first annual WAI conference in 1990, partici-

pants recognized the need for more women in the industry and for a 

support group to serve as mentors and advisers. After a number of 

successful conferences, in 1994 Dr. Peggy Chabrian, also a founding 

board member of WAI, established Women in Aviation International 

as a professional, non-profit organization to address those needs. 

Women in Aviation International states on their website, www.wai.

org , that the organization currently has a membership of more than 

15,000 worldwide, including aviation professionals, students, and 

enthusiasts. Women and men from ALL segments of the industry, in-

cluding general, corporate, and commercial aviation, education, gov-

ernment, and the military are eligible for WAI membership. 

As WAI’s steadfast mission continues, Women in Aviation Inter-

national CEO, Allison McKay recently stated, “It is vital that our in-

dustry work to attract the next generation of talent as well as to 

retain those women who have already entered the industry. WAI 

continues to foster a dynamic community of extraordinary women 

in aviation through our worldwide chapter network, annual schol-

arship program, as well as our Mentor Connect and Jobs Connect 

programs. We know it is critical to catch the interest early and in-

spire girls at a young age to explore the aviation industry, and our 

annual Girls in Aviation Day events continue to grow each year.”

With a common mission to foster a dynamic community of 

women in aviation, many more like-minded organizations have 

been launched with the intent to significantly improve the number 

of women in aviation through mentorship, STEM education, schol-

arships, professional development, and outreach. And like Harriet 

Quimby…they will be women moving forward with purpose. ■

Sources and References: 

For further reading check out these women in aviation and 
aerospace resources online: 

 ■ Women in Aviation International – www.wai.org

 ■ Women In Aviation Maintenance – www.awam.org

 ■ 99’s International Organization  

 of Women Pilots – www.ninety-nines.org

 ■ Professional Women (Air Traffic) Controllers – www.pwcinc.org

 ■ Professional Black Women Pilots – www.sistersoftheskies.org

 ■ Women Helicopter Pilots – www.whirlygirls.org

 ■ Women In Aerospace – www.womeninaerospace.org

 ■ Dreams Soar – www.dreamssoar.org
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Dr. Sally K. Ride became the first 

American woman in space in 1983.

Bonnie Tiburzi, 1st female pilot for a 

major commercial airline in 1973.

Continued from page 11

Geraldine L. “Jerrie” Mock poses beside the nose of her Cessna 180 Spirit of 

Columbus at Port Columbus Airport, Columbus, Ohio, March 19, 1964, 

immediately before she takes off on her record setting solo flight around 

world in single engine plane. She was first woman to do so.
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The news is not good for the airline indus-

try as IATA released a report predicting a 

continuing traffic problem in 2021 and only 

gradual improvements in 2022. 

The International Air Transport Associ-

ation (IATA) released the new analysis 

showing that the airline industry is ex-

pected to remain cash negative throughout 

2021. Previous analysis (November 2020) 

indicated that airlines would turn cash pos-

itive in the fourth quarter of 2021. At the in-

dustry level, airlines are now not expected 

to be cash positive until 2022. Estimates for 

cash burn in 2021 have ballooned to the 

US$75 billion to US$95 billion range from a 

previously anticipated US$48 billion. 

The following factors play in this estimate:

 ■ Weak Start for 2021: It is already clear 

that the first half of 2021 will be worse than 

earlier anticipated. This is because govern-

ments have tightened travel restrictions in 

response to new COVID-19 variants. For-

ward bookings for summer (July-August) 

are currently 78 percent below levels in 

February 2019 (comparisons to 2020 are 

distorted owing to COVID-19 impacts).

 ■ Optimistic Scenario: From this lower 

starting point for the year, an optimistic sce-

nario would see travel restrictions gradually 

lifted once the vulnerable populations in de-

veloped economies have been vaccinated, 

but only in time to facilitate tepid demand 

over the peak summer travel season in the 

northern hemisphere. In this case 2021 de-

mand would be 38 percent of 2019 levels. 

Airlines would burn through US$75 billion 

of cash over the year. But cash burn of US$7 

billion in the fourth quarter would be 

significantly improved from an anticipated 

US$33 billion cash burn in the first quarter.

 ■ Pessimistic Scenario:  This scenario 

would see airlines burn through US$95 bil-

lion over the year. There would be an im-

proving trend from a US$33 billion cash 

burn in the first quarter reducing to US$16 

billion in the fourth quarter. The driver of 

this scenario would be governments retain-

ing significant travel restrictions through 

the peak northern summer travel season. 

In this case, 2021 demand would only be 33 

percent of 2019 levels.

 “With governments having tightening 

border restrictions, 2021 is shaping up to be 

a much tougher year than previously ex-

pected,” said Alexandre de Juniac, IATA’s 

outgoing director general and CEO. “Our 

best-case scenario sees airlines burning 

through US$75 billion in cash this year. 

And it could be as bad as US$95 billion. 

More emergency relief from governments 

will be needed. A functioning airline indus-

try can eventually energize the economic 

recovery from COVID-19. But that won’t 

happen if there are massive failures before 

the crisis ends. If governments are unable 

to open their borders, we will need them to 

open their wallets with financial relief to 

keep airlines viable.”

With airlines now expected to burn cash 

throughout 2021 it is vital that govern-

ments and the industry are fully prepared 

to restart the moment governments agree 

that it is safe to re-open borders. 

Three initiatives remain critical:

 ■ Planning:  Preparing the industry to 

safely restart after a year or more of 

disruption will take careful planning and 

months of preparation. Governments can 

ensure that airlines are prepared to recon-

nect people and economies by working with 

industry to develop the benchmarks and 

plans that would enable an orderly and 

timely restart. 

 ■ Health Credentials: It is becoming clear 

that vaccines and testing will play a role as 

the pandemic comes under control and 

economies ramp up, including the travel 

sector. The IATA Travel Pass will enable 

travelers to securely control their health 

data and share it with relevant authorities. 

A growing list of airlines have done or are 

committed to doing trials.

“While there is choice in the market for 

solutions, there should be no compromise 

on the fundamentals, or we risk failing sys-

tems, disappointed governments and trav-

elers, and a delayed restart,” said de Juniac.

 ■ Global Standards: As vaccination pro-

grams and testing capacity expand, two de-

velopments have become critical—global 

standards to record tests and vaccines; and 

a plan to retrospectively record those who 

have already been vaccinated.   “Speed is 

critical. The WHO, ICAO, and OECD are 

working on standards, but each day without 

them means the challenge gets bigger. We 

need an early conclusion by competent au-

thorities that the industry can plan 

around,” said de Juniac.

The reason for all the pain that this has 

caused is to keep people safe and to eventu-

ally be able to restore their well-being and 

that of the economy. With good news on vac-

cines and growing testing capacity, there is 

a glimmer of light at the end of the tunnel. 

So, it’s the time to ask governments for their 

restart plan and to offer any support from 

industry that could help,” said de Juniac. ■

IATA Predicts Nearly Two-Year 
Recovery for Airline Industry

IATA Director General Alexandre de Juniac

Airlines like Singapore Air have had to ground thousands of planes.
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The country considered the global leader in 

supplying nuclear power to its nations in-

dustry and homes is now taking the first 

step in the aviation industry in preparing 

for the advent of hydrogen fuels. 

Airbus is now betting heavily on hydro-

gen as a fuel of the future. It has just un-

veiled early plans for three “ZEROe” 

airliners, each using liquid hydrogen to 

take the place of today’s hydrocarbon-

based jet-fuel compounds.

Imagine that it is December 2035 – about 

15 years from now – and you are taking an 

international flight in order to be at home 

with family for the holidays. Airports and 

planes have not changed much since your 

childhood: Your flight is late as usual. 

But the Airbus jet at your gate is differ-

ent. It is a giant V-shaped blended-wing air-

craft, vaguely reminiscent of a boomerang. 

The taper of the wings is so gentle that one 

cannot really say where the fuselage ends 

and the wings begin. The plane is a big lift-

ing body, with room for you and 200 fellow 

passengers.

In order to support this new technology, 

airports will need to redesign and install 

hydrogen friendly facilities. Airbus, Air 

France-KLM, Paris Region, Choose Paris 

Region and Groupe ADP have entered a 

partnership and are launching a worldwide 

call for expressions of interest to explore 

the opportunities created by hydrogen in 

Paris airports. The call follows the energy 

transition strategy that was set out by the 

French government and supported by the 

European commission – striving for zero 

emissions aircraft by 2035.

All five partners want to support develop-

ments that will enable facilities in Paris to 

transform into hydrogen hubs, as they be-

lieve this will revolutionize the way airport 

infrastructures are designed and operated.

“We must prepare today to welcome the 

hydrogen aircraft in 2035 by transforming 

our airports into real hydrogen hubs, in 

which we wish to develop various uses, with 

our stakeholders, around airside and city-

side ground mobility,” said Edward Ark-

wright, deputy CEO of Group ADP.

Launched with the support of the inter-

national agency, Choose Paris Region the 

innovation aims to formulate a unique air-

port ecosystem centralized around hydro-

gen, corporations, laboratories and 

universities.

Sharing the similar ambitions, the com-

panies want to be able to identify and qual-

ify research advances, then test the 

economically viable solutions that will 

match the hydrogen needs. They also want 

to establish its uses on a wider scale, with 

potential to operate hydrogen-powered air-

craft in the future.

Anne-Sophie Le Lay, executive vice pres-

ident and cooperate secretary of Air 

France-KLM, said: "The support for re-

search and development and the use of new 

energies is fundamental to move towards a 

more sustainable and responsible air trans-

port. This call for expressions of interest 

brings together leading partners to lay the 

foundations of an innovative and ambitious 

ecosystem."

The three main themes highlighted by 

the call for expressions of interest include: 

the storage, transport and distribution of 

hydrogen, diversification of hydrogen us-

age in airports and aeronautics and the cir-

cular economy around the gas. ■

Global aviation services specialists, Men-

zies Aviation has announced the trial of an 

electrically operated de-icing unit — the 

Vestergaard Elephant e-BETA — at Oslo 

Airport.

This test is significant for ground handling 

operations, as it’s the first of its kind in Eu-

rope and only second in the world. The tech-

nology is hoped to reduce greenhouse gases, 

with the inclusion of carbon dioxide and ni-

trogen oxide, by 87% per truck each year.

Both Menzies and Vestergaard have a 

long-standing relationship, as the aviation 

specialist currently operates 11 of the inno-

vation company’s rigs as part of its de-icing 

fleet at the airport. Menzies has provided 

de-icing services to Oslo since 2016.

Rene Laebel, from the Vestergaard Com-

pany, said: “Menzies Oslo provides 

extensive de-icing services during the chal-

lenging weather season and is committed 

to building more sustainable ground han-

dling operations, so we have a common in-

terest in the success of the new unit.”

Vestergaard is committed to running a 

completely carbon neutral ground han-

dling operation by 2030. The new de-icing 

unit is part of this initiative, as it is set to re-

duce greenhouse gas emissions whilst in 

operation. “The successful trial of this elec-

trically-driven de-icer promises to bolster 

not only the sustainability of our de-icing 

operations at Oslo Airport, but the sustain-

ability of the industry at large,” said 

Thomas Hoff Andersson, vice president 

Menzies Aviation for Northern Europe.

This trial complements Menzies’ ‘Go 

Green’ project, established in Oslo in 2018, 

through which the Edinburgh-based firm 

has made significant investment into re-

duced-emissions ground handling equip-

ment to decrease its carbon footprint, with 

90% of ramp equipment replaced with 

modern, electric units last year. Should the 

trial be successful and the Vestergaard El-

ephant e-BETA rolled out, 97% of Menzies’ 

Oslo-based ground support equipment 

would be electric. ■

Menzies Oslo and Vestergaard 
Partner for Electric De-icing Trial

Initiative To Transform Airport Facilities 
to Hydrogen Begun In France

Five-year Plan Begun By Five Technology Leading Firms
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The Song of the Ninety-Nines

Elise Raymonde Deroche was born in 1882 

in Paris, France. Having a fondness for 

sports as a child and then for motorcycles, 

automobiles and ballooning, she later be-

came an actress, taking the stage name of 

Baroness Raymonde de Laroche. Ever the 

thrill seeker, de Laroche then pursued an-

other lofty quest, that of f lying an 

aeroplane.

In 1909, this was an especially lofty goal 

for a woman of her era and Raymonde ap-

pealed to her friend, French aviator and 

airplane builder, Charles Voisin to instruct 

her on how to fly. On March 8, 1910 Ray-

monde de Laroche became the first woman 

in the world awarded a pilot’s license issued 

by the Federation Aeronautique Internatio-

nale. Instrumental in the development and 

testing of early powered aircraft, de La-

roche stated when asked about the dangers 

of flying, “It may be that I tempt the fates 

once too often. Who Knows? But it is to the 

air that I have dedicated myself, and I fly al-

ways without the slightest fear.” Ultimately 

fate did catch up with de Laroche in 1919 

while flying in an experimental aircraft 

that went into a dive and crashed, killing 

both she and her co-pilot. 

Even as the early years took a tremen-

dous toll of aviation’s pioneers in crudely 

built, unwieldy flying machines, hundreds 

of intrepid aviators were to follow in de La-

roche’s path and in the decades to come, 

women, like their male counterparts, were 

captivated by the desire to fly. Initially as 

observers, women became eager passen-

gers and eventually pilots in their own 

right. In accomplishing the feat of flying, 

they broadened the traditional boundaries 

that had been set for their gender, attaining 

a sense of competency and achievement, 

contributing significantly to the progress 

and cause of aviation from its dawn to the 

present day.

By 1929, just two decades after de La-

roche gained her pilot’s license, there were 

some 100 American women, and others in-

ternationally who were licensed to fly an 

airplane. That same year turned out to be a 

pivotal one for female pilots, when the first 

official Women’s Air Derby took place in 

conjunction with the National Air Races. 

The most prominent names of the time 

were in the lineup, including Amelia Ear-

hart, Ruth Nichols, Louise Thaden, Phoebe 

Omlie, Pancho Barnes and fifteen other 

women who took off from the starting line 

Continued on page 20
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Early group of Ninety-Nines, Roosevelt Field, L.I.  c.1930

Ninety-Nines roller skating party, June 1933  Roosevelt Field (L-R) Amelia Earhart, Novetah Holmes, 

Frances Marsalis, Betty H. Gillies.
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at Santa Monica, California on August 18th 

with little more than a compass and a map 

on their laps. 

Present at the start of the race was hu-

morist Will Rogers who remarked that the 

start of the race looked like a “powder puff 

derby” and thereafter the Women’s Air 

Derby became more commonly known as 

such, the Powder Puff Derby. Six days and 

over 2,700 miles later from its start, fifteen 

of the twenty air racers crossed the finish 

line in Cleveland, Ohio with Louise Thaden 

claiming first place in her division of air-

craft. But the race did not come without ob-

stacles and tragedy when accomplished 

Alaskan bush pilot, Marvel Crosson experi-

enced engine trouble and crashed to her 

death onto an Arizona desert on the second 

day of the race. Shocked and pained by the 

loss, and with the prospect of discontinuing 

the race due to a media storm of negative 

press, and the possibility of sabotage, the 

remaining air derby participants re-

grouped and rallied as one to continue the 

race, as they were certain Crosson would 

have wanted them to.

At the end of the Women’s Air Derby and 

the arrival of all the racers to Cleveland, the 

women felt a kinship that required a more 

official bond. As they gathered together at 

the field, pilot Phoebe Omlie was one of the 

derby racers who suggested the formation 

of an organization just for women pilots. 

Less than two months later an organiza-

tional letter dated October 9, 1929 was sent 

out to all licensed pilots in the United States 

and signed by Frances Harrell, Neva Paris, 

Margery Brown and Fay Gillis. Of the 117 li-

censed women pilots in the country, 86 re-

sponded and on November 2, 1929 

twenty-six women gathered at Curtiss 

Field in Valley Stream, Long Island.

The women conducted their meeting in a 

hangar amongst the din of aircraft engines 

at the airfield and tea was served from a 

wheeled toolbox wagon. The criteria for eli-

gibility into the organization was decided 

upon with membership open to any woman 

with a pilot’s license. The established pur-

pose of the organization was for the mutual 

support and advancement of women pilots, 

“good fellowship, jobs and a central office 

and files on women in aviation”. In choos-

ing a name for the organization attendee, 

Amelia Earhart proposed their name be 

taken from the sum total of the first 99 

charter members who attended the meet-

ing and who had expressed an interest in 

forming the organization which then was 

formally named “The Ninety-Nines”. In 

1931, Amelia Earhart was elected the 

Ninety-Nines first president.

On November 2, 1979, the 50th anniver-

sary dedication of a bronze marker com-

memorating the first meeting of the 

Ninety-Nines took place at the former site 

of Curtiss Field in Valley Stream. On the 

bronze, in bas relief, are depicted the 

twenty-six chartered members of the 

Ninety- Nines who posed together in soli-

darity for a photograph that captured their 

first meeting in 1929. 

Even after the first meeting was held 

more than 90 years ago, membership in the 

Ninety-Nines International Organization 

of Women Pilots continues to grow world-

wide, from 99 to over 5,100, hailing from 44 

countries. 

As the former site of the Ninety-Nines 

first meeting in Valley Stream is now occu-

pied by a shopping mall, the bronze marker 

depicting that momentous meeting is no 

longer placed there but may now be seen at 

the Cradle of Aviation Museum in Garden 

City, where it is on loan courtesy of the 

Long Island-NY-NJ Chapters of the Ninety-

Nines. Standing before it, if you listen care-

fully, you may just hear in the hallowed 

halls of Long Island’s aviation history re-

pository, the voices of the Ninety-Nines, 

and of those daring women who came be-

fore them, singing, “In the air, everywhere, 

it’s the song of the Ninety-Nines. Wings in 

Flight, Day and Night with the Song of the 

Ninety-Nines, On the line, fliers fine, ships 

and spirit tuned in rhyme.Keep that forma-

tion over the nation with the song of the 

Ninety-Nines.” JULIA LAURIA-BLUM

Continued from page 18

Ninety-Nines  Organization of Women Pilots, first meeting, 

November 2, 1929 Curtiss Field, Valley Stream, Long Island.
CR A D L E O F AV I AT I O N MU SEUM
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Business leaders in Queens, 

with strong support from the 

Queens Chamber of Com-

merce are focusing their at-

tention on the borough as a 

potential technology hub.

Amazon has steadily ex-

panded its presence in 

Queens through warehouses 

and distribution facilities, 

most recently leasing a 

20,000-square-foot indus-

trial space for a delivery station in Long Is-

land City. Facebook and Google have 

contained their offices to Manhattan to 

this point.

Amazon is also amongst the companies 

represented on a newly announced Queens 

Tech Council. The chamber's Queens Tech 

Council will feature representatives from 

Amazon, Google and Facebook alongside 

local stakeholders like the Long Island City 

Partnership and Greater Jamaica Develop-

ment Corporation, according to a news 

release.

The Queens Chamber of Commerce had 

announced the new council on February 

22nd to brainstorm and develop plans for 

making the borough a go-to destination for 

the tech industry. The sudden interest in 

the Queen’s business community 

in attracting technology busi-

nesses was partly due to Amazon 

backing away from a deal two 

years ago to place a new head-

quarters in Long Island City. 

The council will meet regu-

larly to discuss marketing plans 

and other initiatives, such as 

skills training, to bring more 

technology companies to the 

borough. In addition, a newly 

launched website, highlights the bor-

ough’s diverse, well-educated population, 

cheaper office costs than Manhattan and 

tax credits available for creating jobs. 

Representatives from Cornell Tech, 

technology training program Pursuit, the 

Long Island City Partnership and telecom 

installer Crowne Castle are expected to 

serve on the technology council.

The “outerboros”  Brooklyn and Queens 

– have long vied for a piece of the action in 

the development of businesses within their 

boroughs both commercial, and industrial. 

Technological companies are the perfect 

answer since they a broad mix of manage-

ment, technical and manufacturing capa-

bility along with the need for logistics 

which can be in-house or outsourced. This 

combination of job potential would be a 

welcome relief from the companies now 

fleeing our city for out of state locations.

According to Grech, the Chamber of 

Commerce is also considering how to 

launch a Queens-focused angel investment 

group, as well as a new incubator for young 

companies. The borough is already home to 

a technology incubator at Queens College 

and an annual startup competition run by 

the Queens Economic Development Corp. 

In a statement released by the chamber, 

Carley Graham Garcia, head of external af-

fairs for Amazon in New York, said the 

council “provides a tremendous opportu-

nity for us to help ensure the borough ben-

efits fully and equitably from economic 

growth and digital innovation.”

In a statement made in the Queens blog, 

Patch.com, Elizabeth Luskin, president of 

the LIC Partnership said; "It is essential 

that Queens remains on the forefront of 

technological innovation, especially as we 

rebuild our economy in the wake of the 

pandemic. The Queens Chamber's Tech 

Council will go a long way in ensuring that 

tech businesses, whether they be large or 

small, new to Queens or lifelong residents, 

will have the tools they need to flourish 

right here in Queens.” ■

Queens Business Leaders and  
Chamber of Commerce Focus  
On Technology Business Growth

Thomas Grech, President, 

Queens Chamber of 

Commerce

FedEx Corp. announced an ambitious goal to achieve carbon-

neutral operations globally by 2040. To help reach this goal, Fe-

dEx is designating more than $2 billion of initial investment in 

three key areas: vehicle electrification, sustainable energy, and 

carbon sequestration.

This includes a pledge of $100 million to Yale University to 

help establish the Yale Center for Natural Carbon Capture, ac-

celerating research into methods of carbon sequestration at 

scale, with an initial focus on helping to offset greenhouse gas 

emissions equivalent to current airline emissions.

“We have a responsibility to take bold action in addressing cli-

mate challenges,” said Frederick W. Smith, Chairman and CEO, 

FedEx Corp. “This goal builds on our longstanding commitment 

to sustainability throughout our operations, while at the same 

time investing in long-term, transformational solutions for FedEx 

and our entire industry.” ■

FedEx Commits to Carbon-Neutral Operations By 2040



www.MilesOil.com

AVIATION / FLEET / INDUSTRIAL LUBRICANTS
Free Delivery • Competitive Prices

Free Oil Analysis On Fuel Tanks & Lubricants

WE ENSURE YOUR CONTRACTURAL COMPLIANCE NEEDS
Minority & Women Owned Certifi cations:

WBENC • ACDBE & DBE • Port Authority of NY & NJ

New York State • Nassau & Suffolk Counties

We Keep Things Moving!

(800) 564-8777
(631) 694-4488 • Fax: (631) 337-9015

Inquire for National Pricing
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UPCOMING EVENTS
The Metropolitan Airport News calendar is the most comprehensive listing of New York & New Jersey  

airport and aviation events found anywhere online. www.metroairportnews.com/airport-events

March 3 – 10:00 am - 11:30 am 

LAAMCO Monthly Meeting
LaGuardia Airport, Terminal B - 
Central Terminal Building (CTB)
www.laamco.com

March 3 – 5:00 pm - 7:00 pm 
JFK Rotary Club Monthly Dinner Meeting

VIRTUAL EVENT

www.jfkrotaryclub.org

March 7 – 3:00 pm - 5:00 pm 

New York Metro Chapter of  
the Black Pilots of America

Republic Airport (FRG), East Farmingdale, NY
www.nymetrobpa.org

March 8 – 7:00 pm - 11:00 pm 

Civil Air Patrol Falcon Squadron Meeting

JFK Airport, Building 14, Jamaica
www.falconsquadron.org

March 9 - March 11
NYAMA’s 2021 Virtual Advocacy Day

VIRTUAL EVENT

www.nyama.com

March 9 – 10:00 am - 11:30 am

Council for Airport Opportunity Online Orientation

VIRTUAL EVENT

www.caonynj.com

March 11 – 10:00 am - 11:30 am

Council For Airport Opportunity Online Orientation

VIRTUAL EVENT

www.caonynj.com

March 13 - 1:00 pm - 3:00 pm

Women in Aviation: Girls in Aviation Day 2021

VIRTUAL EVENT

www.wai.org

March 16 – 10:00 am - 11:30 am

Council For Airport Opportunity Online Orientation

VIRTUAL EVENT

www.caonynj.com

March 17 – 12:00 pm - 1:00 pm 

JFK Airport Rotary Club Lunch Meeting
VIRTUAL EVENT

www.jfkrotaryclub.or g

March 18 – 10:00 am - 11:30 am

Council For Airport Opportunity Online Orientation
VIRTUAL EVENT

www.caonynj.com

March 23 – 10:00 am - 11:30 am

Council For Airport Opportunity Online Orientation
VIRTUAL EVENT

www.caonynj.com

March 24 – 4:00 pm - 6:00 pm

The FDU Master of  
Public Administration MPA Virtual Chat
VIRTUAL EVENT

fdu.edu/mpa

March 25 – 10:00 am - 11:30 am

Council For Airport Opportunity Online Orientation
VIRTUAL EVENT

www.caonynj.com

March 25 – 11:30 am - 1:00 pm

JFK AirCargo March Virtual Meeting
Guest Speaker: Braden Brush, Hermes Aviation
VIRTUAL EVENT

www.jfkaircargo.net

April 21 – 11:30 am - 1:00 pm

2021 Bishop Wright  
Aviation Industry Awards Luncheon
VIRTUAL EVENT

www.christfortheworldchapel.org/

April 24 - May 2
JFK Runway Virtual 5K Run/Walk
VIRTUAL EVENT

www.jfkrotaryclub.org

May 19
7th Annual Global Foundation  
for First Responders Charity Golf Outing

Stonebridge Golf Links & Country Club Smithtown, NY
www.globalfirstresponders.org

To have your event included in our calendar email Roberta Dunn at rdunn@metroairportnews.com
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N
ow that I have made a trip to Rio de 

Janeiro, Brazil, my life is complete.  

At least in my life, one of my 

bucket list ambitions was to visit the statue 

of Christ the Redeemer, towering over the 

magnificent city of Rio de Janeiro. The 

statue, the city, the land formations, moun-

tains, ocean and ocean views were fantastic 

and well worth the 8 - 9 hour trip to Rio.

In this city Uber reigns as the best mode 

of transportation, it is extremely efficient 

and incredibly inexpensive.

The currency conversion is approxi-

mately 4:1 to the dollar and short trips come 

out to be $3-$4 and the trip to airport, a cost 

of $15.00.  The mass transit bus and subway 

systems are also excellent, but do not go to 

every location you may want to visit. 

We made an error when we took Uber 

from our hotel up to the Christ the Re-

deemer statue (our only uber mistake) and 

for this trip we should have known about 

the incline railway up the mountain.  This 

eliminated all the curves and nausea 

caused by taking a car up the mountain.

Once on top, there are views in all direc-

tions, the beauty of the statue and the ex-

citement of just being there was huge.  This 

park is very well done and you’re able to 

take pictures from all angles of the statue.

The trip to Sugar Loaf Mountain was 

also well done and organized. Here, you 

take two sets of cable cars to two different 

mountains and again the views in all direc-

tions are staggering.  

The third major attraction is the Selarón 

Steps. The ‘Selarón Steps’, is a set of world-

famous steps in Rio de Janeiro. They are 

the work of Chilean-born artist Jorge Se-

larón who claimed it as “my tribute to the 

Brazilian people”. Unfortunately, we could 

not make the journey because of the 

weather, but we had been told that they are 

equally wonderful.  

A trip to Rio is not complete without a 

visit to both Copacabana beach and Ip-

anema beach.  I did not find (and the flight 

crews did not find) these areas to be any 

more dangerous than other tourist areas, 

but again you must be smart as to what you 

carry with you and show.  We did not feel in 

danger at any time in any of the tourist ar-

eas of Rio. 

For travelers planning to visit Brazil, a 

visa is no longer needed and that has elimi-

nated much pre-preparation for this trip.  

We stayed in Rio for two nights and what 

comes out to be days. All flights back to the 

USA leave at about 10:30 pm, so you get a 

full day to explore, on the day you leave Bra-

zil.   We stayed two nights at the Hil-

ton Barra Rio de Janeiro, in a new area of 

Rio that was near The Olympic Village. My 

wife demanded a great hotel in a very safe 

area outside the main city.  

When traveling to that great city, you 

must remember that traffic in Rio is the ul-

timate catastrophe and either bus or sub-

way mass transit should be considered 

when leaving downtown to the suburbs.

It was a once in a lifetime, fantastic expe-

rience and well worth the trip at any time 

for whatever length of stay. 

JONATHAN KATZ

It Happened In Rio
A reporter’s journey to the one city he could not miss.

NON-REV TRAVELER



 

Online Orientation

Council for Airport Opportunity 
is now hosting online orientations.

This is your opportunity to 
start a career at the airport!

The purpose of our CAO Online Orientation is to engage new jobseekers 

who have expressed an interest in employment opportunities at 

EWR, JFK and LGA Airports. We will specifi cally focus on the services 
available at the Council for Airport Opportunity.

Orientation for new registrants only. Please note space will be limited.

Visit www.caonynj.com to register and learn more about CAONYNJ 

For more information, contact Council for Airport Opportunity, Inc. | www.caonynj.com | 718.523.7100

10:00am to 11:15am
March 2nd

March 4th

March 9th

March 11th

March 16th

March 18th

March 23rd

March 25th
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